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ARGUMENTAIRE SCIENTIFIQUE 1 page maximum 

 

Argumentaire scientifique présentant les enjeux de la thèse : 

- problématique,  

- contexte, 

- méthodologie             

Contextualisation du projet de thèse : 

The EU's goal of making member states carbon neutral by 2050 and building environmentally 

sustainable economies, in general, is critical to meeting the Paris Agreement's goals, albeit it would 

not be possible without trade-offs (Heyen et al., 2020). Energy transitions (Healy and Barry, 2017) 

often than not have "multi-faceted and multi-scalar impact (including unanticipated ones)" and women 

and vulnerable groups are seen as potential victims of energy transitions ((Newell and Mulvaney, 

2013; Iwińska and Bukowska, 2022)  

A sustainable transition has been described as changes in socio-technical systems, with related 

modifications in technologies, consumer behavior, infrastructure, societal values, as well as policies 

(Geels, 2019). However, the argument for technological choice approaches to drive decarbonization is 

consistently dominant in the literature on energy transitions (Lieu et al., 2020; Mulvaney, 2020; 

Feenstra, 2021). The gender social components of the energy transition are mostly ignored in 

academic research, despite the fact that they are both emerging and critical to a successful transition 

(Henry, Bazilian and Markuson, 2020). 

Of importance to this project is gender participation in the renewable energy sector. As we transition 

to a net-zero carbon economy (Asikainen et al., 2021), millions of jobs are being created. Nonetheless, 

the world of work in the renewable energy sector remains constructed, formed, and organized 

predominantly by men (Clancy and Feenstra, 2019). The renewable energy sector as a whole currently 

employs 32% of women (IRENA and ILO, 2021), and in France, over 109,000 people worked in the 

renewable energy sector in 2020 (Statista, 2021). Given that more females are out of a job or those 

women with caring responsibilities are often self-employed or work in the informal sector (see 

Eurostat, 2020). This situation makes them unable to contribute to social security, hence exempted 

from benefitting from the social insurance. 

Problématique : 
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As a result, the need for a social welfare state to transition to a green economy (Gough, 2017) cannot 

be overstated to avoid damaging and inequitable social outcomes. European Economic and Social 

Committee, 2019) pointed out that the income support received by individuals is for subsistence living 

and cannot cover rising energy prices putting people's health at danger. Following   Laurent (2021), 

this project will stress the need for social protection known as socio-ecological protection. 

Importantly, this social-ecological protection will not be limited to specific disadvantaged populations, 

and it will harmonize the social and environmental rationales. That is to say, it must have a set of 

synergistic indicators at its disposal to avoid the conflict of interest dilemma in the quest for social and 

environmental well-being (Berthe, Turquet and Linh, 2022). 

Theoretically, this project will use an energy justice framework, which will be coupled with climate 

and environmental justice, to provide a holistic vision of just transition (McCauley and Heffron, 

2018). In addition, given the EU's plan to expand the renewables objective as a result of the Russian 

war, the thesis' contribution will be first to emphasize the importance of gender diversity in scaling up 

renewables. Second, add a gendered perspective on specific renewable energies development, such as 

biogas production, to the existing literature on energy transition. As noted by IRENA and ILO (2021), 

gender-disaggregated information in renewables is especially difficult to come by. 

Méthodologie envisagée : 

As for the methodology, both qualitative and quantitative methods would be mobilised and combined. 

A quantitative method will be utilized to examine the gendered effects in the renewable energy labor 

market in Europe to see who are the persons that are able to be employed in this sector. It will be 

based both on public data and on data built specifically by LiRIS team of research. Also, adopting the 

multilevel perspective (see Geels, 2019) the project will analyse how green transformation affects 

actors, and how they respond to them. The identification of public and private actors’ strategies 

regarding energy transition and gender issues will be done by realising semi-structured interviews and 

organising expert workshops on this subject. 

 

INSCRIPTION DU SUJET DANS LE LABORATOIRE  1 page maximum 

Insertion du sujet dans les axes du laboratoire ; programmes de recherche éventuels 

The LiRIS laboratory is working on the issue of societal innovations, which will be at the heart of this 

thesis that will participate to show how the new energy sectors created to respond to energy autonomy 

in Europe and climate change can take on social issues and particularly those related to gender.  

The subject will be part of the axis 1 of LiRIS on globalization by relying on the literature on global 

value chains, but also on the axis 2 around the issues of new forms of firms and labour.  

The project is part of a dynamic research group at the LiRIS laboratory on just transition with the 

ProS+ECo project, but also a partnership with the French development agency, and other projects 

recently submitted on agroecology.  
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CONNAISSANCES ET COMPÉTENCES REQUISES POUR LE (LA) CANDIDAT(E). 

PERSPECTIVES D’INSERTION PROFESSIONNELLE     1 page maximum 

Profil attendu  

The person recruited should have a good knowledge of social sciences and in particular of 

political economy. Studies on these subjects at the bachelor and master levels are therefore 

necessary. In addition, knowledge of the fields of ecological economics, industrial economics 

and labor economics would be particularly useful.  

From a thematic point of view, three axes are relevant for the research, and some knowledge 

of these subjects by the recruited candidate would be a plus: energy transition, gender issues 

and social justice.  

The candidate is also expected to develop a variety of qualitative and quantitative social 



science methods, conducting institutional interview surveys and analyzing databases on labor 

in renewable energy activities.  

The successful candidate must be fluent in English in order to analyze the Anglo-Saxon 

literature on this topic and to conduct interviews with representatives of the various European 

institutions relevant to the topic.  

From a transverse point of view, rigor, good organizational skills and autonomy are also 

expected. 

Insertion professionnelle ou poursuite de carrière envisagée 

The doctoral student, at the end of his thesis, will be able to apply for jobs in teaching and 

academic research in economics. The trained profile, in qualitative and quantitative methods 

in social sciences on contemporary issues of social justice and energy, would also be 

perfectly suited for applying to international organizations and to French and European 

institutions.  
 


